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Hataitai School Personnel Procedures

Police Vetting

Hataitai School will sustain a learning environment that challenges and 
supports every child to develop to their fullest.

Our commitment

The Hataitai School board of trustees supports, develops and maintains a motivated and capable team of teaching and support staff, in order to provide the best learning environment for our students.  We meet all our legislative and contractual obligations in our role as a good employer.

Rationale of Police Vetting Procedures
All “employees” of the school are required by the Education Act to be vetted every three years:

a) a)Teachers are vetted through the registration process for the practising certificate

b) b)Non-teaching staff, including aides, secretary, caretaker and cleaner, are vetted.

c) c)Regular school contractors such as school lawn mowers are vetted.

d) d)Parents and caregivers working unsupervised with students, i.e. electives, should be vetted.

The Guidelines of Privacy Procedures
· Request for personal information will be possessed in accordance with STA Flow Chart dated 7/9/94.

· Employees* have the right to refuse to consent to a police vet, however schools cannot employ people who are not vetted.

· School pays the administration fee for the vets of all non-registered employees.

· The principal receives the result of the vet of all non-registered employees, including contractors and parent/caregiver helpers.

· Minor convictions, particularly if these are not recent, should not be of concern.

· Convictions of a more serious nature, particularly if posing a danger to students, will be addressed by a Sub-committee of the board.

· The board sub-committee would consist of the board chairperson, principal and personnel rep and school rep.

· Vets returned with a “red stamp”- with police recommending to employers should not have unsupervised access to students, shall be addressed by the board sub-committee.  The employee concerned has the right to request from the police the reason why they have made the recommendation.

· No adverse action can be taken against an employee until they have either validated the information or been given a reasonable opportunity to do so.

· Any employee who has difficulties as a result of any conviction disclosed by a police vet should contact their local field officer.

· For this policy, an employee is a person identified in the first guideline:

· Non-teaching staff, including aides, secretary, caretaker and cleaner

· Regular school contractors such as school lawn mowers 

· Parents and caregivers working unsupervised with students

These procedures were written in June 2005
These procedures were reviewed in July 2007

