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Hataitai School Personnel Procedures

DISCIPLINE PROCEDURES 

Hataitai School will sustain a learning environment that challenges and 
supports every child to develop to their fullest.

Our commitment

The Hataitai School board of trustees supports, develops and maintains a motivated and capable team of teaching and support staff, in order to provide the best learning environment for our students.  We meet all our legislative and contractual obligations in our role as a good employer.

Rationale of Discipline Procedures
 Hataitai School adopts the procedures and guidelines from the Primary Teachers Collective Agreement 2004-2007.   

Hataitai School adopts the advice and guidelines in the New Zealand School Trustee Handbook and the guidelines in Employment for Education – A Guide for School Trustees and Principals” (S.S.C. 1989) pages 59 – 63.

· Where any inconsistency or conflict between these may occur, the NZEI guidelines shall prevail.
The Guidelines of Discipline Procedures
·  Issue of potential discipline matter raised at a Senor Leadership Team meeting. Concerns documented and discussed.
· Meeting held with staff member outlining and documenting concerns and action to be taken (if any).

In the case of a serious discipline matter causing immediate dismissal the above mentioned procedures will be explicitly followed

These procedures were reviewed in July 2007


